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Організація заходів, спрямованих на поступовий перехід від державного 

контролю до перманентного моніторингу з боку громадських об’єднань, на 

кшталт «Коаліція за чисті університети», яка спонукає ВНЗ до оприлюднення 

результатів своєї діяльності. 
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In order to improve the quality of higher education in modern conditions and, 

most importantly, to support students while preparing them for future professional life, 

university professors and staff need to actively implement a more practical, applied 

approach to education. Providing educational services based on experience and 

relevant business processes will help eliminate existing gaps in the productivity of the 

young people. Building and expanding partnerships between academia and private 

sector is an integral part in establishing such a cooperation process. 

The world practise has a lot of successful examples when business and university 

collaborate closely with each other. San Jose State University (SJSU) is an example of 

an institution that has recognized the need to incorporate experience-based learning 

and a focus on skills related to social business. In partnership with IBM, SJSU created 

a program that provides students with the opportunity to deepen their social networking 

skills while learning to adapt to real-world business challenges. As part of their 

semester paperwork, students are mentored by IBMers. They learn about internal and 

external use of social networking technology, and how it can be applied to business 

operations – from HR to marketing to product development – for more efficient 

collaboration and faster innovation exchange. 

For example, during one project, students were assessing the marketing 

environment of an IBM business partner. Performing “social business assessments” the 

students looked at how the organization collaborated internally and built connections 

with suppliers. Then, working together, they created a plan in order to improve 

marketing operations, suggesting that the company could make better use of blogs, 

http://www.sjsu.edu/cob/Students/
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videos, and content sharing to enhance the flow of information and collaboration across 

the entire organization. The practical experience from assignments like that better 

prepares students for tasks they might have to implement in the real working process 

[1].  

A growing number of Western companies have taken the lead while creating 

diverse partnerships directly with higher education institutions to eliminate the 

apparent imbalance in the labour market. 

In author’s opinion enterprises with their experienced managers have to have a 

direct approach to curriculum design, provide their recommendations and establish 

relationships with universities. State establishments such as city administration or 

chambers of commerce can also be included in this collaboration.  

Ukrainian higher educational establishments can consider the experience of 

western colleagues and take best practices. The approach of university-business 

collaboration is rather successful and has its history. Some two-thirds of respondents 

to the Economist Intelligence Unit survey say that their firm is either currently 

collaborating with higher-education programmes (38%) or has done so within the past 

three years (38%). More than two-thirds (77%) partnered with a university or four-year 

institution, 32% with a community college and 31% with technical or training 

programmes. Answering the question on which kind of institutions they prefer to 

collaborate with in the future, the majority of executives (60%) selected universities 

and four-year colleges as their preferred partner, compared with 23% for technical and 

training programmes and just 9% for community colleges [2]. 

In Ukraine there have been some steps made in this direction; namely since the 

beginning of the 21st century, the EY company has been actively engaging students 

into its business model providing recruitment of talented ones. This approach is 

determined by the specifics of the company activity and uniqueness of methods that is 

not taught in higher education institutions even the most advanced states of the world. 

In order to provide continuous inflow of young people into the company, there is a 

need to strengthen relations with an increasing number of universities in Ukraine, 

create and develop educational projects for students motivating them to build a career 

in the company while they are still in the process of obtaining their higher education 

[3].  

Types of higher education and business interaction in the UK can be divided into 

four categories: research-related services (financing of research projects and 

cooperation in the use of scientific and technical means), knowledge sharing and use 

of existing knowledge, mobility of staff and exchange schemes, and formation of 

subsidiaries. 

Over the last decade, the business environment has been changing rapidly. As a 

result, the requirements for skills and abilities of employees, their education and 

professional experience have altered. Occupations that did not exist ten years ago, i.e. 

social media manager, mobile game developer and application specialist, data analysis 

specialist are currently making recruiters create new roles and seek for experienced 

professionals. In recent years, such professions as a lawyer and an economist have lost 

their relevance. However, there are more and more vacancies with enigmatic names 
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like "SMM-manager" or "Life coach". The need for workers in one or another field 

plays an important role in choosing the college or higher educational establishment. 

The following professions will become extremely popular in 5-10 years: 

- IT-geneticist – a profession at the interface of computer technology and 

biology; 

- an ecologist-urbanist will be engaged in the creation and maintenance of 

environment in large cities; 

- molecular nutritionist – specialist in creating an individual diet, taking into 

account the molecular composition of food products and the characteristics of each 

client's body; 

- the manager of the crowd-sharing platforms will organize the activities of the 

sites for the collective financing of various projects, as well as assess the profitability 

of these initiatives; 

- gerontologist-consultant is an expert on healthy aging [4].  

Basic education in such spheres in Europe, for instance, can be obtained now, 

but in Ukraine a lot of universities are not yet ready for this and do not have appropriate 

educational programs. The business industry is rapidly developing, but Ukrainian 

higher education still cannot fulfil its primary responsibility: to meet the urgent needs 

of the labour market in highly skilled personnel.  

The state of the Ukrainian labour market confirms a disappointing fact: the 

qualifications of graduates, the number of new specialists in certain industries, the 

quality of their knowledge and skills do not meet the needs of employers. The reason 

is the lack of a well-established scheme of partnerships between business and higher 

education institutions. Applicants choose educational programs according to the 

parameters that have nothing to do with the future profession and its demand by the 

national economy: by prestige, level of complexity of study, availability of budget 

places. As a result, the country has a labour market characterized by a professional-

qualification imbalance of demand and supply. 

 Inadequate higher education remains in demand, graduating unclaimed 

professionals who, from year to year, fill the ranks of unemployed young people. The 

only thing that remains for graduates is to re-qualify or look for any job not 

corresponding to their major. Although, according to sociological surveys, assessments 

of government officials and experts, there is no representative statistic that would 

outline the magnitude of this phenomenon; the proportion of people forced to work 

outside the specialty acquired at the university ranges from 80% (maximal) to 40% 

(minimal) [5]. 

Therefore, based on examples of international experience of cooperation 

between universities and enterprises, as well as successful domestic cooperation 

practices, it is important to establish the strategies for forming a dialogue between the 

higher education establishments and the business environment that will be able to help 

to improve the existing imbalance in the labour market of Ukraine. The 

«Implementation of Education Quality Assurance System via Cooperation of 

University-Business-Government in HEIs 586109-EPP-1-2017-1-RO-EPPKA2-

CBHE-SP» project is aimed at establishing such tree-vector cooperation in Ukraine 
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and all findings of the subject studied are going to be presented and included in the 

final report and corresponding papers. 
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For introduction of a control system of quality of education in the conditions of 

a higher educational institution, it is necessary to remember the rights for intellectual 

property arising when developing a program or hardware educational complex. 

We offer the system of licensing of such systems (fig. 1) which are developed 

by educational institutions. Licensing gives the chance to the small budget universities 

to carry out certain actions for IP which otherwise violate the rights of the owner of IP, 

that is the higher education institution which offered this innovative mechanism. These 

measures include use, development, modification, production or sale of IP. The license 

does not transfer an ownership on intellectual property rights. 

The license of the end-user grants the rights to other educational institution (end-

user) to use IP only for own purpose. The license of the end-user does not grant the 

right to extend (or to license) IP. 

This form of the license provides to the university the maximum extent of control 

of deliveries and support of a product. As a rule, it is low risk and low cost, on condition 

of conducting appropriate check, and demands the low level of examination of 

commercialization. 
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